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MEO BREEZE

MESSAGE
FROM CEO
“OPERATIONAL EXCELLENCE IS ALL
ABOUT SAFETY, RELIABILITY AND
EFFICIENCY- THE KEY THINGS THAT
OUR CUSTOMERS ARE INTERESTED
IN ONCE THEY HAVE HIRED OUR
SERVICES. SAFETY IS PARAMOUNT:
A KEY VALUE FOR US”
Diederik C de Boer
Interim CEO

By the time you read this, we have the festive season behind us, Christmas, the change of the year and Chinese New Year, looking ahead at Hari
Raya/Eid in a few months. This sum up of holidays and the celebration thereof is symbolic for the diversity we have in our company. Diversity
is as you all know one of our 5 key values in the company, along with Safety, Integrity, Passion and Excellence. These values and living by them
make up what is called the culture of the company. I would urge you all to try and memorize these. That will help driving behaviour on and off
the job and make us a better business and a more enjoyable place to work.
As for the state of the company and its near term future, we are nearing the last phase of the debt restructuring and we look forward to the
completion of that process. Once completed, that will allow us the flexibility to execute a modest fleet rebalancing plan and likely having to
service a much reduced debt profile. Key, is to drive the fleet utilization smartly and with a strong push. Utilisation will mean cash flow and
once the day rates improve (which is not expected in the near future), we can accelerate the improvement of the company’s performance.
We believe we have bottomed out in terms of the company’s performance, and utilisation is improving in all divisions of the company.
The Western Hemisphere (Middle East, India and West Africa) saw a marked uptick, and so are Express Offshore Services (EOS, our project
transportations division), whilst, the Eastern Hemisphere Business Unit should look okay after the northeast monsoon exits and our Specialised
Vessel Services (SVS) also look well employed for the near to mid-future. We are securing contracts outside of the traditional oil and gas space
(wind developments in Taiwan, geotechnical, bottom survey) that should give us a bit more resilience against oil price volatility.
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One key thing in control, is our vessel operating costs which we had set ourselves a challenging but achievable budget target 8 months ago
and so far have not been able to live up to this, thereby losing some of the ground gained from improved utilisation. A strong focus is being
deployed to bringing that under control.
Whilst we are doing all that we need to make sure we execute the contracts well, Operational Excellence is all about Safety, Reliability and
Efficiency- the key things that our customers are interested in once they have hired our services. Safety is paramount: a key value for us…
accidents are always preventable, if they do occur they cause a lot of suffering, financial damage and customer confidence erosion. For those of
you at the sharp end of our operations: be mindful- awareness is key and working religiously with the systems and tools we have given you!!

Diederik C de Boer
Interim CEO
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NEW SEGMENT
DIVERSIFICATION

BUSINESS UNIT
ROUND UP

VESSEL SUPPORT SERVICES FOR THE
GEOTECHNICAL SEGMENT

Brad Morphew
Business Unit Head

Soil testing laboratories
within accommodation
Air Intake Reroute
Drill Tower

Akaash Ganesh
Executive - Group Commercial

4PM

Moon pool (3.0m x 3.0m)

MEO is all set to enhance our services offerings by branching out into
the offshore geotechnical segment. Miclyn Grace has commenced a
3 year charter with Java Offshore, and together we will engage in soil
investigation operations which include core penetration testing and soil
sampling activities.

While the geotechnical space is not entirely foreign to us – we have
the MEO Ranger rendering similar services for a major geoscience
contractor in the Middle East – this is the first time we have undertaken
extensive modifications to convert a supply vessel for the sole purpose
of performing geotechnical drilling.

Java Offshore is a regional leader in providing a range of geophysical,
geotechnical and subsea related solutions to oil and gas, power,
telecommunications and civil construction clients in Southeast Asia.
With Miclyn Grace now added to Java Offshore’s flotilla of dedicated
vessels, the objective will be to provide valuable data on the nature of
the soil under the seabed, which end-clients can use for engineering
design purposes to ensure the structural integrity of their existing or
planned offshore structures. In rendering these services, Java Offshore
will lead, by providing the geotechnical expertise, and MEO will offer
vessel support using Miclyn Grace.

Miclyn Grace will be equipped with a drilling derrick system from Java
Offshore. The drilling equipment will be deployed through a moon pool,
which was designed in house at MEO. The vessel was also retrofitted
with a 4-point mooring system to allow station-keeping in water depths
up to 110 metres and enable uninterrupted operations. There will also be
soil testing laboratories and other survey equipment onboard the vessel.
This allows us to perform testing in situ, and ensure that geotechnical
data is delivered to the end client expeditiously.
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At present Miclyn Grace will largely perform geotechnical surveys for
the oil and gas market, but can also be utilized to target geotechnical
campaigns for the fast-growing offshore wind market.

EASTERN HEMISPHERE
The Eastern Hemisphere Business Unit markets have seen an
uptick in activity levels from the second half of 2018 through to
early 2019, although the contract charter rates have remained
stable. We start 2019 having the same number of fleet vessels
with the departure of the crew boat Ekspres 87 to Western
Hemisphere Business Unit, and the Miclyn Grace to Specialised
Vessel Services Business Unit being offset by the transfer-in of the
Dynamic Positioning (DP2) vessels Miclyn Endurance and Miclyn
Enterprise. The latter 2 vessels are starting accommodation
contracts in the Gulf of Thailand in January and February,
respectively.
BRUNEI
The Brunei business has continued 2019 with the same size fleet,
as the crew boat Uni Express 19 finished its multi-year contract
in late 2018 and the crew boat Express 83 joined the team as it
started a 5 year contract in January 2019. The Brunei shore based
support team and crew have worked hard over the New Year festive
season to get Express 83 prepared for its new client. 2019 will be
a significant year for the Brunei business with several long term
vessel contracts up for renewal under tender and a push for local
business development by the government which may require us to
partner with local companies for these vessel renewal tenders.

to further strengthen their relationship with some seismic survey
companies that have now taken a foothold within the Indonesia
market, having provided a number of seismic survey support
vessels to them in 2018. The Indonesia team continues to find
marine construction projects for their fleet of fast crew boats and
have also had 2 fleet vessels complete contracts in Bangladesh in
2018 and early 2019. In addition, the Express 2 fast crew boat also
completed a survey support contract in Myanmar in late 2018.
MALAYSIA
The Malaysia market continues to show the strongest vessel
demand growth in the Eastern Hemisphere Business Unit, with
most of the Malaysia fleet vessels expected to be fully utilised in
2019 and the likelihood of a vessel shortage creating opportunities
for other group assets to move into this business segment. With
a large number of construction and commissioning opportunities,
we expect to find long term work for the Miclyn Constructor
1 accommodation work barge in 2019. The Malaysia business
continues to be very demanding with a large geographic coverage
from Kemaman in Peninsular Malaysia to the states of Sarawak,
Labuan and Saba within East Malaysia. In 2018 we had multiple
fleet vessels operating out of all these Malaysian states and expect
a similar spread into 2019.

Enterprise alongside Endurance

MEO team, EPIC International and client representatives.

INDONESIA
The Indonesia business offshore oil & gas activity level has
remained intermittent with a number of concessions moving
from foreign to local operators in 2018. This transition has slowed
exploration levels but we are optimistic that there will be a catch
up in activity in the second half of 2019. The team has managed

The Thailand business (including the Uniwise joint venture)
continues with high utilisation having only 4 vessels out of a fleet
of 36 not on long term contracts as of the beginning of 2019. The
Gulf of Thailand looks to be busy from 2019 with a large amount of
decommissioning work from a number of clients that will require
further accommodation and supply vessels to support various well
intervention services contractors for well abandonment and heavy
lift crane barge operators for removal of well head platforms for
scrapping. Additionally, the market will undergo a transition over
the next 3 years with a change of some concession operators from
foreign to local energy companies.
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ROUND UP

Ronald Clark
Business Unit Head

WESTERN HEMISPHERE
The oil and gas market is in a downturn – yes, that’s a reality.
Despite which, the Western Hemisphere Business Unit has
managed to secure quite a few charters. In the past, the crew
boat utilization has been higher than the offshore vessels (OSVs),
especially given the long term contracts that we have in Saudi
Arabia. Still, we have managed to increase the utilization of OSVs
as well, especially in the last quarter, particularly for Miclyn Opal,
Orion and Power where 3 year bareboat charters with demise
have been secured. Our anchor handling tugs (AHTs) Magellan
1, Magellan 2 and accommodation work boat Galaxy found a
home with a Singapore based Subsea company supporting the
pipeline replacement Project 4 in India. The client was happy
with the performance of the vessels on this project and retained
the Magellan 1 and 2 for the subsequent pipeline replacement
Project 5 in direct continuation. This was one of our medium term
foray into the Indian market and we managed to secure it despite
immense competition.
Post this contract in India, Galaxy secured a contract in Saudi
Arabia acting as the command and control centre for a significant
dredging project. The vessel will be act as a flotel for a leading
American multinational EPIC company. Another addition to the
fleet in India was MEO Sovereign 2, which was chartered to a
pioneering survey company as a DP2 node handling vessel till May
2019. We are honoured to have our first shallow water 4C-3D OBN
seismic data acquisition operations carried out for the largest oil
and gas exploration & production (E&P) company in India in the D1
and Neelam-Heera areas off the West Coast of India.
The good run with the crewboats continued and in addition, we
secured a new customer for 2 of our crewboats for operations in
Al Khafji area. And furthermore, we mobilised Ekspres 87 from the
Eastern Hemisphere Business Unit. In the African market, we have
secured work for all 3 assets namely, MEO Sovereign 1, Miclyn
Venture and Miclyn 301.
Further, we have moved our regional office from Hamriyah to
Jebel Ali in Dubai and also established a new office in Al Khobar to
enable shorter travel times and establish stronger communications
with our customer base.
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Muhammad Asif
Business Unit Head

SPECIALISED VESSEL SERVICES (SVS)

John McNamara
Business Unit Head

EXPRESS OFFSHORE SOLUTIONS (EOS)

“EOS IS ALSO PLEASED TO ANNOUNCE
THAT WE HAVE RECENTLY SECURED A
LONG TERM CHARTER AGREEMENT FOR
9 BARGES, INCREASING OUR TOTAL
FLEET OF BARGES TO 34 UNITS.”

MEO Endeavour

We have seen increased commercial and operational activity for
the Specialised Vessel Services team for the last quarter of 2018.
Miclyn Enterprise has successfully completed cable pre-lay survey
in Philippine waters and Miclyn Endurance completed back to
back projects with two Subsea clients in Malaysia, whilst Miclyn
Endeavour has been working with an EPC contractor in Indonesia
carrying out sea bed survey and post lay trenching work.
We are also successful in locking away some of our assets in
long term contracts. NPP Nusantara is on a 3 year charter with
a Subsea company till September 2021. Miclyn Endeavour is
committed with an Indonesian Subsea player till September
2019. Voyager Explorer is on long term charter with a seismic
contractor and we foresee continuous work for her as the oil and
gas seismic activities pick up.
SVS Operations, Technical, Crewing, HSQE departments and vessel
staff are working hard to bring the vessels to a higher standard,
at the same time keeping operation costs in control. As the oil
and gas activities are picking up, the SVS team and vessel crew
are busy in various mobilisations. The HSQE team is making sure
that compliance to policy and procedures is maintained, and at
the same time, that safety is kept to its highest standard. Vessels
are also experiencing increased audits and survey activities from
various clients.

Despite the depressed market in 2018 with decreased activity in
certain areas and reduced charter rates globally, we have managed
to secure a number of key transportation projects as well as
achieve good utilization levels on our flat top barges.
In Asia, 2018 has seen the completion of large transportation
projects in Myanmar and Indonesia. In Myanmar, for Zawtika 1C,
EOS has successfully transported line pipes, jackets, topsides, piles
and boat landings from fabrication yards to offshore locations, by a
total of 10 spreads of tugs and barges.
In Indonesia, we have successfully completed 12 voyages
transporting jackets, piles, bends and line pipes for the Tangguh
Expansion project. A total of 9 x Tugs (5 x 50TBP and 4 x 100TBP)
and 11 x Barges (6 x 280ft and 5 x 330ft), all Indonesian flagged
have been employed.

Part of SVS fleet is also being converted to support non-oil and gas
activities in Asia Pacific and Middle East. Batam is getting busy for
this reason, to lend support to our teams involved in upgrades and
conversions.

Since last year, and still ongoing, we have transported topsides and
are currently transporting piles and jackets for Daman and Neelam
fields in India, employing 330ft x 120ft barges as well as 400ft
barges.

The increased SVS fleet utilization is also bringing consistency in
vessel crew employment that gives our offshore staff reliability in
their jobs. Going forward we see that more crew will be returning
to the same vessel after their time off. This will also have good
impact on vessel maintenance and upkeep and will contribute
towards lower operational expenditure (OPEX). Keep it up guys!

Meanwhile, in the Middle East, EOS presence has strengthened.
We have successfully completed lump sum transportation by cargo
vessel for 2,050 tonnes of coated pipes and bends for the NFA
project in Qatar, together with the provision of in-field 100TBP
anchor handling tugs as well as cargo barges.

Our barges have been busy across 2018 with high utilization
levels supporting our EPC clients in Saudi Arabia in different fields
(Safaniya 5, Hasbah, Marjan, Berri, etc.), where taxi boat services
and tow tug services have also been provided. Most of those barges
still continue to work in Saudi Arabia, where we expect similar
good levels in 2019. To tackle increased activity in the Middle East,
our team has grown to 4 people based in the new MEO Ibn Batuta
office in Dubai, providing comprehensive operational and technical
support to our clients.
EOS is also pleased to announce that we have recently secured
a long term charter agreement for 9 barges, increasing our total
fleet of barges to 34 units. This addition to our fleet brings younger
assets enabling EOS to better service our clients requirements.
We expect an exciting year ahead with new projects already
secured in Middle East, Asia and Africa. Stay tuned as this will be
revealed in the next MEO Breeze edition.
Lastly, we want to thank all readers, customers and colleagues
for your continued support in the very tough market that we are
currently navigating. We look forward to a busy and successful
2019.
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EOS FEATURED
PROJECT

THE TANGGUH EXPANSION
PROJECT EPIC INCLUDES:

2

New offshore
platforms

TANGGUH
EXPANSION
PROJECT

1

Pipeline segment
connecting the two
platforms

1

Pipeline segment
connecting to
shore facilities

We provided an Indonesian flagged marine spread of 10 cargo
barges (4 x 330ft and 6 x 280ft) and 9 tow tugs (4 x 100-120TBP
and 5 x 50TBP) for transportation of jackets, piles, boat landings
and linepipes from Karimun, Indonesia to location. An additional
cargo barge and tow tug were engaged at early stages for coated
pipes transportation from the fabrication yard in Kabil, Indonesia to
Karimun, Indonesia. Six trips were made for further processing prior
to sending the cargo to location.

Crew inspecting tow wire

A dedicated project team was deployed to be the single point of
contact to our clients throughout the entire project duration to
handle all inspections, and vessel preparations ensuring clients
standards were met. Full client support and all required assistance
was also provided to ensure smooth and safe execution.
We would like to take this opportunity to thank our clients for
trusting us throughout this project, and thank our vendors for the
continuous support rendered.

Joyce Tan
Commerial Manager – EOS

Having been silent in this space for a while, it’s time
we share with our friends our project happenings.
We are delighted to announce our featured project:
Tangguh Expansion Project.

T1 & 2
Optimized

ipes

x 16

.7km
ROA

Operator:
Location:
Phase:

OFA

24”
p

ipes

x 13

.4km

330ft Barge Loaded with Jacket

Sailaway of Spread

EOS 281 departing Karimun

LNG Jetty

Tanguh Expansion
(Phase 2)

2nd LNG Jetty
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Project Manager supervising operations

VRB

24
”

BP Berau
Bintuni Bay, Papua, Indonesia
Production Facilities,
Expansion Phase 1
Product Type: Natural Gas
Start-up:
Mid 2020

WDA

VRA

24”

PROJECT
OVERVIEW

EOS 282 departing with pipes

VRC

Tanguh Expansion
(Phase 1)

24”
p

With our strong project management capabilities and our
dedication, we will continue to strive to do better for upcoming
projects.

Compression (375psi)
ORF Train 1 & 2
ORF Train 3

EOS workscope

Future expansion

Future expansion

Existing infrastructure and platforms
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A 2-YEAR CAMPAIGN

SAFETY
MATTERS

OUR COMMITMENT TO SAFETY:

MEO AND
SAFETY CULTURE

ON SETTING A POSITIVE MEO SAFETY CULTURE
Broadly, the campaign will be launched in the second quarter of 2019 and is structured around
five behaviours, or culture actions, that are considered essential to the development of MEO’s
positive safety culture.

By Mohsen Mandani
Head of HSQE, Crewing and Training
Safety Culture is the way safety is perceived, valued and prioritised
in an organisation, and these are shared by the majority of people
within the company or workplace. It reflects the real commitment
to safety at all levels in the organisation. It has also been described
as “how an organisation behaves when no one is watching”.

Communicate Company Values

Messages will be strengthened and embedded via the company’s safety policy statements, safety posters,
toolbox talks, ‘walk-arounds’ by management, regular reinforcement by all ‘non-safety’ managers or other
corporate communication methods.

Safety Culture is not something you get or buy; it is something an
organisation acquires as a product of the combined efforts of people
toward how they “think and act safely”.

Demonstrate Leadership

Its essence is in what people believe about the importance of safety,
including what they think that their peers, superiors and leaders
truly believe about safety as a priority. In MEO, we place genuine
efforts and strong emphasis on evolving and developing a positive
safety culture.

Strong leadership and management commitment embeds a sense of ownership in employees as it
demonstrates by example what actions will be encouraged, which in turn influences the actions and behaviours
of employees.

A common question that is asked on safety culture is;

Clarify Required and Expected Behaviour

We already have an Integrated Management
System (IMS), why do we need a Safety
Culture too?

Requirements and expectations need to be clear, and in some cases personalised, for each employee. This
creates an environment of clarity and transparency where it becomes easy for anyone to call out unsafe and
unwanted behaviours.

The answer is that the Integrated Management System (IMS) is
not enough on its own. The IMS defines responsibilities, policies,
processes and standards, while safety culture encompasses the
attitudes, beliefs, perceptions, and values of our employees.

Increase Hazard / Risk Awareness and Preventive Behaviours

Going forward, we are formulating a “Top Down” strategic approach
in a 2 year campaign to build a positive safety culture which
everyone owns, and to equip employees with the right knowledge,
skills and tools to successfully undertake their responsibilities in
safety.
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Improving on workplace safety knowledge minimises unwanted risks. A communication strategy will be
developed to optimize safety know-how.

Monitor, Review and Reflect on Personal Effectiveness
Leadership visits and Crew Engagement

One of the vital elements of this safety campaign is active monitoring. We are redesigning our monitoring
systems and processes to continuously and actively review and improve on the compliance of our safety
standards.
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FEATURED
EMPLOYEE

FUTURE
FOCUSED

USING DATA TO MAKE
INFORMED DECISIONS
To what extent does data drive our decisions or actions? Are we
getting the most out of our data?
MEO has embarked on a digital transformation journey since 2012,
where we fully customised and launched our fleet management
system “Poseidon”.
Since then, Poseidon has been the centralized platform for fleet
processes such as vessel deck and engine daily reporting, planned
maintenance, defects reporting and crew management, generating
and collecting an enormous amount of data on a daily basis.
The next milestone in our digital transformation journey is to turn
data into actionable insights. Gaining these insights begins with
figuring out what we want from our data and finding its value.
With that in mind, the MEO Group will be focusing our efforts on a
top down business-needs driven approach on our data strategy.

PHASE 1
DATA COLLECTION

POSEIDON
FIGURES
IN 2018

37,468
DOR RECEIVED

8,525

CREW MOVEMENTS

428,569
PMS RECORDED

IN CONVERSATION WITH

CAPTAIN
MAULANA ACHMAD

THE NEXT MILESTONE IN OUR DIGITAL
TRANSFORMATION JOURNEY IS TO
TURN DATA INTO ACTIONABLE INSIGHTS.

Maulana Achmad, a veteran
mariner of three decades, is the
Master of NPP Nusantara. He has
been working with MEO for the last
4 years and has been in command
of several of MEO’s DP2 Subsea
vessels. MEO Breeze met him
during his tour of Nusantara.

A top down approach first identifies the key performance indicators
(KPIs) or critical aspects that are crucial to our business’ success
before determining where and how we can get information and
relevant data.

Captain Maulana brings with him
deep knowledge and experience.
He is adept in vessel handling and
ship operations and has strong
understanding of the regulatory
requirements and compliances that
allow him to manage his team and
clients successfully.

Think about your area of responsibility, in what aspects do you
contribute to our Operational Excellence (OE) framework of safety,
efficiency and reliability? How are they measured?
Let’s work hand in hand towards efficiently achieving “the right
information for the right person at the right moment in the right
format”!

PHASE 2
INSIGHTS & ANALYSIS

The Sailor’s Dream – As he spoke to us
When I was a senior in high school, I wanted to sail to the Netherlands to meet
my grandmother, this was my dream. My father is Dutch and my mother is
Indonesian.

A Captain at 27 years
I excelled in maritime school and did well in my career at sea. I was a Master
when I was 27 years old. The senior UK Master I relieved told me, “Capt, you
are a young master with a big boat”. I have sailed on Japanese cargo vessels,
containers, tankers, bulk carriers and now, I sail offshore for supply, anchor
handling, and DP vessels. So, belief and trust in yourself is very important. You
need to have confidence that you can do the task.
So did you get to go to the Netherlands to meet your grandmother?
Yes, but I flew there!

Principles in practice
There is only one way to manage people – Love. With this in mind, these are
some principles I live by:
Respect and appreciate others so subordinates feel comfortable giving you
feedback. You don’t need to stress that you are the captain – they already
know. Extreme decisions are sometimes necessary but this is the last option.
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Listen with your heart – sometimes on board a ship there are problems, you
have to listen fully, with your heart.
Share and build trust – if a crew member does wrong, I don’t scold him, I
teach him while keeping an eye on him. When a crew member does something
right, I praise him.
Involve people – If there is a problem on board the vessel, everyone needs to
be informed. We sit down together. Everyone gives feedback from different
angles and this enables me to get all pieces to make an informed decision.
Trust is cultivated because of open conversations and teamwork.
Support and Empower Others – if my crew has positive suggestions I fully
support them.
I believe that if these principles are kept in mind, whatever the scenario, you
will be successful. We are a family on board because we sometimes sail with
each other for months! You have to have a good relationship and a good team.

Safety first
Many times in my career I have had to use the Stop Work Authority (SWA)
over the client’s decision in order to keep the ship and project crew safe. I
have always justified my actions with strong reasons, and thereby winning the
client’s confidence and support. Recently, I overruled client instruction for work
closer than 10m from the platform for flare operations. They agreed with me.

Working for MEO
GulfMark was my first offshore employer, I worked there for over 10 years. My
first vessel with MEO was Sovereign 2. I’ve been working in my post with MEO
for 4 years now. MEO works like a family, if I have concerns, I can speak to the
superintendents of the Specialised Services team, who respect me and give me
advice.

Advice for the younger generation
My advice is, become the best version of yourself- try your hardest, put your
heart into your work, work hard and stick to the rules. Praying to God, and
loving your parents are also very important. Make all the crew on board a part
of your team. If you don’t know something, then learn. If you are a third officer,
you should think like a second mate, if you’re a chief mate, think like a master.
If you’re a master, think how the company management would. Do this and
you will have good success in your career.
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FEATURED
VESSEL

MEO
SOVEREIGN 2

OPERATIONAL
EXCELLENCE

2013 INDONESIAN BUILT
BV CLASSIFICATION
Length Overall: 76.00 m
Breadth: 18.50 m
Depth: 8.00 m
Draft (max): 6.40 m
Max Speed: 12.3 Knots
Eco Speed: 10.5 Knots

TANK CAPACITIES
Fuel Oil: 1162 m³
Fresh Water: 717 m³
Drill Water: 1865 m³
Liquid Mud: 754 m³
Dry Bulk: 250 m³

AFRICA –
A NEW DAWN

Sanket Shukla
Fleet Manager – Specialised Vessel Services

MEO Sovereign 2 is a 2013, Indonesian Built Anchor Handling Towing
Supply vessel equipped with Dynamic Positioning Class 2 capability.
Within the tier of these kind of vessels, she outstands her peers, having
an increased accommodation capacity of 72 passengers coupled with a
Special Purpose Ships (SPS) and a Fire Fighting Class 1 credential.
Since her induction into the Middle East, she gained popularity in
the local offshore market for demonstrating excellent rig handling
capabilities and DP station keeping.
Around September 2018 she was awarded a contract of node handling
for an offshore project jointly run by a national oil company in India,
two seismic exploration companies of international repute and a leading
oil and gas service provider in India.

Ankush Agarwal
Head of Commercial -Africa & Mediterranean
Clients working in offices within MEO Sovereign 2

MEO Sovereign 2 jointly with the other vessels engaged in this project
are required to complete approximately 1200 kms panning near to a
year.
The vessel has various multiple office areas within the living quarters
allowing the clients to set up their operations and daily meetings.

“OUR WORK WILL HELP IN SUPPORTING
BOTH – IMPORTING CRUDE AND
EXPORTING PRODUCTS.”

MEO has gained entry into the Nigerian market with the Miclyn Venture
(45m, 70T BP AHT) and M301 (300ft, flat top barge) breaking the long
standing bastion. The combination headed to Nigeria from Cameroon on
the New Year’s Eve. The spread will be supporting the pipelay of 24” and
48” pipelines to connect the Single Point Moorings (SPMs). This is for the
refinery, the largest single train refinery in the world, occupying an area of
2,135 hectares with capacity of 650,000 BOPD. It will produce more than
the current consumption in Nigeria. This single project will change Nigeria
from an importer of refined products to an exporter.

DP2 system maintains the large vessel’s
position by a margin of .20 m

SPS Code Compliant

Miclyn Venture towing barge Miclyn 301

Fire Fighting Capabilities
Class 1
Clear Deck Space
600.00 m2

72 Pax
Accommodation

Sovereign 1, 8200 bhp, DP2 AHTSV, was awarded a long term contract for 9
months from May 2018 to support an Angolan oil company off Block 3.
Block 3 which includes three contract areas: 3/05, 3/85 and 3/91. 3/05A is
an exploration area carved out of block 3/05. 3/05 has 6 offshore oil fields:
Buffalo, Impala, Impala SE, Pacassa, Palanca, and Pambi 3/05.
Sovereign 1 has been successfully working in DP2 mode carrying out multiple
roles, namely: well stimulation support, supply duties, standby duties, and
accommodation support. The transfer of passengers is done safely using
boat landing which was designed to be suitable for a variety of Surfer boats.

14

Personnel transfer by boat landing

Towing and Anchor Handling Capabilities
BP 107.00 T
2 x 1000 m wires
Double Drum Waterfall

Nigeria operations will likely be till end of this FY 19. The success is not
without risks. The Gulf of Guinea is a high risk area for piracy. The vessel
is BMP4/5 compliant with razor wire around the vessel, secured citadel,
firefighting equipment fully rigged and crew on anti-piracy watch around the
clock. In addition, the vessel is also escorted by a Nigerian navy vessel and
personnel on board, to ensure maximum security.
The charters keep the vessel’s utilisation high and help us in establishing
ourselves in West Africa as a whole. While there have been operational
challenges which come with managing vessels from a distant location,
Western Hemisphere Business Unit has ensured that the vessels are visited
often, equipment is maintained and operations are well monitored. This
market gives us another home to look to; both when times are good or bad.
Our success is evident from the fact that charterers have continued to use
our services beyond the earlier stipulated duration.

At MEO, we have always believed in giving back to the country and training
and developing local seafarers. In Angola, we have 2 Angolan seafarers
onboard the Sovereign 1 with plans for more. The current contract is through
a local company, as it’s mandatory to go through a local entity. This also
forges a long term partnership with the reputable local oil company.
15
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MEO
GIVES BACK

OUR ENVIRONMENT
OUR RESPONSIBILITY

NEW YEAR
LESS PLASTIC
SHOCKING FACTS
ABOUT PLASTIC

A DAY-OUT WITH ORANGE
VALLEY NURSING HOME
ELDERLY
Orange Valley Nursing Home is one of Singapore’s largest private nursing
home operators. On 22nd February 2019, a total of 17 employees from
Singapore office participated in bringing the elderly folks from Orange Valley
on an excursion to Changi Airport, Terminal 3. Since most of the elderly are
wheelchair bound, they have been looking forward to travelling beyond their
nursing home, and we were grateful to be given the opportunity to bring
them cheer outside of their usual environment. They also enjoyed watching
planes take off from the viewing bay and having lunch together.

800 KG

1 FILM

80 PIECES

The amount of plastic
inside a minke whale
that washed up dead
on a beach in France.

The amount of plastic
ingested in a pup’s
intestines causing
death by clogging.

The amount of plastic
bags found in a whale’s
stomach causing its
death.

IT IS ESTIMATED THAT OVER

1 MILLION MARINE
ANIMALS

ARE KILLED EACH YEAR DUE TO PLASTIC
DEBRIS IN THE OCEAN.

More than

5 trillion
pieces

73% of
beach litter

of plastic are already floating
in our oceans.

worldwide is plastic.

World plastic production
has increased exponentially
from 2.3 million tons in
1950 to 162 million in
1993 to

By 2050, virtually

448 million

every seabird
species
on the planet will be
eating plastic.

by 2015.

More than

40% of plastic is used just once, then tossed.

Estimates for how long plastic endures range from

450 years to forever.

SMART ALTERNATIVES YOU CAN SWITCH TO TODAY
Use wooden or bamboo reusable cutlery when dining instead of using single use spoons and forks
Carry your own takeaway container and coffee cups instead of using single use containers and cups
Bring a canvas bag for your groceries instead of using plastic bags
Use a metal straw, or no straw
Refill your reusable glass bottle - there is absolutely no excuse for buying disposable water bottles anymore
Check labels for 100% biodegradable substitutes like bamboo cotton buds in place of
traditional cotton buds and paper products in place of plastic

16

SAY
NO!

to single use plastics. Bring your own reusable
bottles, cups, utensils and bags. Educate yourself
about how plastic pollution destroys our planet.
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CELEBRATING CHINESE NEW
YEAR AND ITS SIGNIFICANCES
Chinese New Year is a festival celebrated over a period of 15 days
by the Chinese upon entering into the new lunar calendar. As you
may already know, there are 12 animals used to represent the
years and 2019 welcomes the year of the Pig.
Every festival is celebrated with certain beliefs, myths and
customs. Chinese New Year observes the same, where Chinese
pay their respects to the deities (God of Fortune, God of Heaven)
for good luck and blessings, and offer prayers to ancestors
for family well-being and safety. It is also believed that spring
cleaning of one’s home prior to the New Year will “sweep away”
any ill fortune and bad luck whilst anticipating the welcoming
good luck and prosperity for the New Year. Families will gather
on the eve of the lunar New Year to have their reunion dinner as
a symbolic sign of togetherness (团圆).

1

Maritime Facts

2
3

5

4

90% of all goods are transported by ship.
40 Percent of the World’s seaborne cargo is Oil – That’s massive.

On the first day of Chinese New Year, it is customary for families
and friends to visit each other’s homes. Younger members offer
their greetings with two mandarin oranges and elders return
their blessings by giving red money envelopes (红包).

From left, Jia Pei from Fleet Planned Maintenance, Ashwin from Legal, CEO Diederik,
Hajamideen from IT and Joycelyn from HR.

In this festive season, MEO wishes everyone 新年快乐,恭禧发
财 (Xin Nian Kuai Le, Gong Xi Fa Cai) – Happy Chinese New Year,
and may the new year bring prosperity.

1. Shipping drives the world’s economy

ACROSS
2 Sailor’s yes.
3 Biblical vessel.
6 Compass direction
7 Right hand side of a vessel.

7

8

6

2. The world uses over 36 billion barrels
of oil per year

9

That scale makes it next-to-impossible to technologically disrupt
the oil industry. Not only is oil/gas critical now, but there are no
viable replacements in our lifetime.

3. Panama is the top flag state

DOWN
1 Drama film, Manchester by
the ____.
4 Units of nautical speed.
5 Where a hull meets the water.
8 Number of hulls on a catamaran.

PANAMA is, still the world’s biggest ship register. The Marshall
Islands and Liberia follow in second and third and Hong Kong and
Singapore taking fourth and fifth place respectively.

WEDDINGS &
NEW BIRTHS

Christopher White &
Jane Allan

Eunice Tan &
Vincent Lew
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Elaine Lau &
Goh Tian Yew

Norrashidah Binte
Mohamed & Muhammad
Faiz Suhail Bin Rudin

Erna Rensi Nora &
Rio Fernando Purba

Sherilyn Carandang &
Juanito Santos

Afeefa
Daughter of
Jasim Hussain

Nafessa
Daughter of
Jasim Hussain

Aidan
Son of Clayton Hosanna

Aimee
Daughter of Ricky
Kurniawan

Yu Hung
Son of Elaine Lau

Yu Xuan
Daughter of Lim Li Ju

Nayla
Daughter of Nasrin Bin
Omar

Joy
Daughter of
Lee Shin Huay

Alika
Daughter of Dani
Gunawan

Rania
Daughter of Lina Soho

Anaqee
Son of Burhanuddin Bin
Mohamad

Brahma
Son of Paing Widodo

David
Son of
Christopher White

Sahab
Daughter of Khalid Al
Summary

Syadam
Son of Susi Susanti

Tavian
Son of Jovy Chay

Fransiscus
Son of Alphard

Vincent
Son of
Vanessa Aquino

George
Son of Eunice Tan

Noor
Son of Hussain Algoba

Jasmine
Daughter of Liezl Farne

Nora Anna
Daughter of
Noble Thomas

Qaireena
Daughter of
Agus Triatmojo
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WHAT’S

NEXT?

TAKE THE SHIP’S WHEEL, TELL US WHAT YOU WOULD
LIKE TO SEE IN THE UPCOMING ISSUE OF MEO BREEZE!
Email your suggestions to: feedback@meogroup.com

CONTACT US
SOUTHEAST ASIA

EASTERN HEMISPHERE

SINGAPORE
MICLYN EXPRESS OFFSHORE PTE LTD
10 Hoe Chiang Road
#09-01, Keppel Towers
Singapore 089315
Tel: +65-6545 6211 / 6829 6100
Fax: +65-6820 0167 (Corp)
Fax: +65-6545 9211 (EOS)
Email: marketing@meogroup.com

BRUNEI
MICLYN EXPRESS OFFSHORE (B) SDN BHD
No. 6, Simpang 28-5,
Jalan Maulana, Kuala Belait KA 1931,
Brunei Darussalam
Tel: +673 334 7767
Fax: +673 334 7896

WESTERN HEMISPHERE
DUBAI, UAE (REGIONAL HEADQUARTERS)
MICLYN EXPRESS OFFSHORE SHIP
MANAGEMENT LLC
101 Ibn Battuta Gate Offices
Jebel Ali, Dubai, UAE, PO Box 49202
Tel: +971 4 277 6567
Fax: +971 4 477 6549
ABU DHABI, UAE
MICLYN EXPRESS OFFSHORE SHIP
MANAGEMENT LLC
Office # 601-3B, Al Saman Tower,
Tower B, Hamdan Street
Abu Dhabi, UAE, PO Box 108075
Tel: +971 2 5501788
AL KHOBAR, SAUDI ARABIA
MICLYN MIDAD MARINE COMPANY LTD
Office # 307, Al Dewan Business Center,
King Faisal Coastal Road
Al Yarmok District, Khobar, KSA, PO Box TBA
Tel: +966 13 817 8422
Fax: +966 13 817 8421

SONGKHLA, THAILAND
UNIWISE OFFSHORE LTD
28 Sukhum Road
Tambol Boryang, Amphur Muang
Songkhla 90000
Thailand
Tel: +667 432 7341
Fax: +667 432 7343
EOS PROJECTS

MIRI, MALAYSIA
BINTANG SAMUDERA SDN BHD
Lot 2328 1st Floor Jalan Dato Muip
Bulatan Commercial Centre
Piasau
98000 Miri
Sarawak, Malaysia
Tel: +60 85 660103
Fax: +60 85 664311

EXPRESS OFFSHORE SOLUTIONS PTE LTD
10 Hoe Chiang Road
#09-01 Keppel Towers
Singapore 089315
Tel: +65 6829 6211
Fax: +65 6820 0167
Email: chartering@meogroup.com

THAILAND HEADQUARTERS
BANGKOK, THAILAND
UNIWISE OFFSHORE LTD
25 Alma Link Building, 11th Floor,
Soi Chitlom, Ploenchit Road, Pathumwan,
Bangkok 10330, Thailand
Tel: +66 2254 8400
Fax: +66 2655 6763
SATTAHIP, THAILAND
UNIWISE OFFSHORE LTD
234/37-38 Mu. 6
Tambol Sattahip
Amphur Sattahip
Chonburi 20180, Thailand
Tel: +663 824 4309
Fax: +663 824 4311

www.meogroup.com
20

