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‘‘WE WILL 
CONTINUE TO 
FORTIFY OUR 
FOUNDATION.

Dear MEO Colleagues,

Firstly, I would like to thank everyone for the good landing on results for Financial Year 2022 
(“FY22”).

The good financial results do not happen by chance. It took a lot of hard work and oversight to achieve 
our results. Thus, it is great to see that we have come out better than expected.

In terms of overall Operational Excellence performance, we suffered a total constructive loss of one 
crewboat in Bangladesh and a lost time incident in our Thailand operation. We could have also done 
better to ensure all of our vessels are technically and operationally efficient to prevent downtime 
resulting in losses. On the bright side, we achieved our ISO 9000 Certification – making our next 
L.E.A.P into quality management. We believe this will help to ensure that we meet all stakeholders’ 
quality standards. We must strive and continue to strive for excellence in all disciplines of our business.

In FY22, our businesses delivered a consistent and predictable satisfactory outcome. Our commercial 
pipeline remains robust and our financial performance is growing from strength to strength. 
However, we should not underestimate external factors such as increasing interest rates, fluctuations 
in exchange rates, and the rising costs of inflation on our supply chain with a possible global recession 
on the horizon. 

The Financial Year 2023 (“FY23”) budget sets a new height and benchmark. It is a new challenge. It is 
about increased responsibilities and securing our future growth. 

We will continue to fortify our foundation by having a strong commercial focus to maximise utilisation, 
dispose off the older uneconomical assets, and rejuvenate our core assets (crewboats). We will also 
strengthen on our project solution business to transform into an integrated transport solution 
provider with capabilities in the renewable and civil construction domain. It is all about driving good 
sustainable business.

We will always fight to win but not at any cost.

We must continue to strengthen our safety culture without taking shortcuts that compromise the 
safety of our team. We will continue striving for Operational Excellence, ensuring full compliance with 
our internal system and processes with a strong focus on our ship management.

We will strengthen our people-centric work culture where we will focus on training and coaching 
our people, and forging a strong working culture within the organisation. That means a healthy and 
positive work environment where people are encouraged to communicate openly and treat all people 
with respect and equality.

I believe all these objectives are achievable, and every one of us has the responsibility and accountability 
to look out for one another. Do not hesitate to challenge if someone is not doing the “right thing” – See 
it? Stop it. And Save It! 

We will always work as a team driving towards consistent and predictable satisfactory outcome.

Thank you all for your ongoing dedication and passion. I trust that FY23 will be a good year for all of us!

We look forward to a safe, rewarding, and joyful new financial year.

MESSAGE
FROM CEO

Darren Ang 
CEO

Darren Ang
Sevene Wang
Patricia Lee
Atikah Sahwan

Contact us: media@meogroup.com
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DIVERSIFICATION INTO 
CABLE INSTALLATION 
AND MAINTENANCE

MEO BREEZE  

MEO has been actively seeking to diversify a portion of its subsea fleet away from the highly cyclical offshore oil and gas “Inspection, Maintenance & 
Repair” (IMR) market, into other sectors such as cable installation and maintenance and the renewable industry.

MEO’s success thus far is reflected in the ongoing contracts for multiple vessels working for marine geophysical survey and subsea cable installation 
clients. 

The Endeavour (70m, DP2, 64 POB, 25T crane, subsea support vessel) performed a multi-year contract for an international geophysical survey 
client in Southeast Asia in year 2021 and 2022. The vessel was highly praised for the excellent performance of the crew and operational efficiency. In 
addition, given our vast experience in the region, the Endeavour was able to operate at minimum downtime.
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Teo Zhi Wen
Operations Superintendent

The Endeavour is currently working between Australia and Indonesia to survey an international power cable seabed route. This is a breakthrough 
project for providing power from one country to another via a subsea cable within the Asia Pacific region. The Vessel will be expected to continue its 
current contract till Q2 2023.

In addition, the Miclyn Enterprise (70m, DP2, 70 POB, 20T crane, subsea support vessel) has been performing a multi-year contract for an international 
subsea cable installation and maintenance client. The scope of the contract includes supporting the post-burial inspection of cable with Remotely 
Operated Vehicle (ROV) equipment. The Miclyn Enterprise has been operating in many Southeast Asian and Australasian countries as part of this long-
running contract, which is expected to continue in 2023 with options to extend until 2024. 

Key Features of Endeavour
• Year 2008 built

• Indonesian flag vessel

• 470m2 deck space including Mezzanine deck

• DP2 notation with 2 x Veripos DGPS, 
 Sonardyne USBL, Taut Wire 500 m Depth, Radius, 
 3 Anemometers, 2 Motion Sensors, 
 Independent Joystick

• 1.85m x 1.56m moon pool

• 20T A-Frame

• 25T@6m Man riding crane, 3T@7m provision crane

• 64 berths

Key Features of Miclyn Enterprise
• Year 2007 built

• Indonesian flag vessel

• 500m2 deck space including Mezzanine deck

• DP2 notation with 2 Veripos DGPS, Sonardyne USBL, 
 Fanbeam, 3 Anemometers, 2 Motion Sensors, 
 Independent Joystick

• 3m x 3m moon pool

• 20T@6m Man riding crane, 3T@7m provision crane

• 70 berths

NEW
SEGMENT



Earlier this year, MEO placed an order with Singapore’s Penguin Shipyard International (“Penguin”) for six new executive crew boats based on 
Penguin’s proprietary Flex-42X and Flex-40X designs.

The new series of Flex executive crewboats are designed for optimised ride comfort and speed. Each vessel features up to 80 reclinable 
business class seats with generous legroom, individual USB ports and passenger-friendly two-by-two seating arrangements, as well as large 
windows that offer ample natural lighting.

In addition, each Flex crewboat can carry up to 60 tons of deck cargo, up to 82,000 litres of fuel and up to 30,000 litres of fresh water. 

Flex crewboats are designed as multi-role crew change vessels, capable of executing a variety of missions, including offshore crew change, 
security and escort, search and rescue, firefighting, and medivac.

MEO is scheduled to take delivery of our six new crewboats between 2023 and 2024, as part of a new fleet rejuvenation programme.

These additions to the MEO fleet will bring down the average age of the Company’s crewboats and increase the size of its crewboat fleet to 
over sixty-five units, deployed in Southeast Asia and the Middle East. This latest order further affirms MEO’s status as the region’s largest 
crewboat operator.

NEW GENERATION 
CREW MOBILITY 
SOLUTIONS

WHY MEO?
Trained and experienced crew and systematic crew work 
rotation to ensure vessel is well operated and maintained 

Compliant with local regulations and familiar 
with client requirements

Presence of local office, local personnel and 
local supply chain

Own and operates more than 60 units 
of similar specification crewboats

Carries critical spares onboard and in 
warehouse to ensure quick turn over 
and minimise downtime

Extensive track record operating fast 
crew vessels

Stretcher holding 
area catered for 

injured personnel 
during emergency

Toilet availability 
indication lights to 

shorten waiting time 
at the aisle for the 

toilet

Integrated stairwell 
to the bridge to avoid 

cluttered bridge 
and walkway at the 

passenger area

Business class seats with 
ample leg room and 

personal USB charging 
port designed for 

maximum comfort

Large window in 
passenger area for 
natural light and 

exterior view

Pillarless deckhouse 
structure for 

unobstructed view

SEGMENT ON SPECIAL FEATURES 

Active interceptors 
(Flex 42 design only) 

Personal USB
charging ports

VSATRemote fuel 
monitoring system 

CCTV 

54321 6 54321

LATEST FEATURES

60+

Sevene Wang
Group Commercial Manager
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Tan Wee How
Chief Operating Officer

MEO BREEZE  

How long have you been with MEO?

I have worked with MEO from 2014 to 2016 and rejoined in 2021. All in all, 
about 3 years in total.
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Despite being sister vessels and being used for similar work 
scopes, Express 88 and Express 91 have for the past 7 years 
served in different regions since their completion in 2015. 
The vessels have been deployed to support the operations of 
national oil companies, with Express 88 serving the Southeast 
Asian market, mainly Malaysia, whereas Express 91 has been 
working in the Middle East. 

Both vessels are 40-meters in length, with a clear deck space 
of 100-square meters and seating capacity for up to 100 
passengers. The vessels’ features and capabilities, coupled with 
the dedication of MEO’s onshore and offshore teams, have 
allowed us to establish trust and create a good impression with 
multiple clients through the years. 

In June 2022, both vessels were reunited in the Arabian gulf 
following the award of a nine-year contract by a national oil 
company in in the Middle East. Having both vessels in the same 
region will allow MEO to achieve better economies of scale in 
terms of spare part inventory management, crew rotation and 
shorebase management.

9-YEAR GIG

Express 88
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In this issue of BREEZE, MEO would like to feature one of MEO’s chief engineers – Mr Reifon Alfi Siwi.

During a sea trial of AHT “Magellan 2”, Indonesian Chief Engineer Mr. Reifon Alfi Siwi was doing rounds 
in the engine room. Whilst checking the engine’s parameters, he noticed that the oil cooler temperature 
had increased significantly. With the intention of providing additional cooling for the port main engine, he 
mistakenly activated the dirty oil pump instead of the standby main engine sea water cooling pump. As 
a result, oil was found coming out from the sludge pipe. The Ship’s Master was informed of the incident 
immediately and countermeasures were taken by the crew. With the best effort of all crew, the oil spill 

was put under control in less than 15 minutes. The situation was reported to all stakeholders concerned, 
including our client. 

Mr Reifon collaborated fully during the investigation, and related honestly and clearly how 
and why the incident happened, and later took steps to prevent future occurrences. He took 

responsibility without hiding or blaming others for the incident.  

Mr Reifon’s honesty and positive attitude has greatly assisted and facilitated a smooth 
investigation process. Moreover, the client was impressed with Mr Reifon and has decided 
to present him with a certificate for his honesty.

The best way to get honest feedback is to 
reward people for giving it.

If you make it hard to tell the truth, people 
take the easy way out.

When people have the courage to be candid, 
you can reinforce it with gratitude and 

curiosity.

Adam Grant

HONESTY & INTEGRITY 
ARE THE BEST POLICIES 

UNSUNG 
HERO

Do you have anything you wish to say to your family or loved ones?

I would like to thank my family who always support me, in prayer and in their 
heart. Lord Jesus bless us all.

What is the advice to your fellow seaman when facing the same 
circumstances as you during an incident?

To my fellow seaman, be careful, be safe, be brave, be honest and speak 
openly.

How do you feel about receiving this award and recognition?

I didn’t expect to get an award and recognition, but I feel happy and grateful 
to the client and MEO management.

What is the most challenging aspect of your job as chief engineer 
onboard “Magellan 2”?

It requires a lot of patience and time. As the experience profile of each of 
my crew is different, it is important to bridge the cultural, experience and 
language barrier so that we can communicate effectively with my crew and 
colleagues. 

Colossians 3:23, “Whatever you do, work at it with all your heart, as working 
for the Lord, not for human masters.” This is the motto that spurs me to 
keep trying my best.

Express 91 has been working for the same client in the Middle 
East since September 2019. Having proven her worth and 
capability from previous operations, her contract was extended 
multiple times and this has further convinced the client to accept 
her sister vessel Express 88, then working in Southeast Asia, for 
the new contract as well.

The main scope of work in this new contract includes safe, 
efficient, and reliable passenger and cargo transportation. 
Optimised for comfort and speed, both vessels are also used for 
VIP passenger transfers. 

Prior to the commencement of their new contracts, Express 88 
and Express 91 had carried out their statutory docking in April 
and May 2022 respectively. Aside from docking jobs and standard 
contract preparation routine, both vessels have also upgraded 
their external firefighting equipment. They now have two fire 
monitors each, and are fully compliant with the client’s marine 
offshore standards. 

We look forward to the success of these two vessels carrying out 
their duties safely and soundly throughout the tides. 

Ankush Agarwal
Business Unit Head

CHIEF ENGINEER MAGELLAN 2: Mr. Reifon Alfi Siwi

8 9

Express 91

FEATURED
VESSELS

FEATURED
EMPLOYEE



Life is full of surprises and challenges. After 2 years of lockdown, the 
industry is finally recovering with many projects being commissioned 
and fast-tracked due the shortage of energy caused by the Russia-
Ukraine war. MEO emerged thriving and continues to enjoy high 
utilisation and good commercial coverage.

Whilst the company continues to be successful in achieving its 
targets, the well-being of our people cannot be understated. 
MEO’s philosophy of Constant Care remains a cornerstone for our 
Operational Excellence (OE) Framework.

As momentum continues to pick up in a post-pandemic world, it is 
observed that there had been a corresponding increase in incidents 
and near misses, which is naturally of concern. Feedback has been 
sought from crews, shore staff, surveyors, auditors and clients on the 
state of the company’s management system. Pain points from our 
crew are given attention by management to set things right. 

We don’t need a title to lead. We just need to care.

People would rather follow a leader with 
a heart than a leader with a title.

Craig Groeschel

Follow effective action with quiet reflection. 
From the quiet reflection will come even 

more effective action.

Peter Drucker

Ong Chee Wee
Group HSQE & Training Manager

SAFETY LEADERSHIP –
STARTS FROM THE HEART WITH ME

A common theme heard during leadership visits is the complexity of 
the documented management system and the Common Induction 
Program (CIP). The management has thus directed the review of 

the Integrated Management System (IMS) as well as the Computer Based 
Training (CBT) system and endeavoured to do better.

A task force led by our COO has developed the New IMS Structure and 
Revised Training Framework as part of the company’s commitment to 
continual improvement. This was rolled out during the MEO OE Forum held 
in October 2022.

This year’s OE Forum features the theme - Safety Leadership from the 
Heart. Simply represented by the logo ME-Heart.

ME - Yes, “you” are the key to success in Safety Leadership. We are 
in this together and everyone plays a part. We look after not only 
ourselves, but we look after each other. We take personal ownership to 
care for ourselves and others.

We are a team. Some would even treat their mates as family. Instead 
of telling your brother or sister to “watch your six”, give him/her the 
assurance - “Got Your Six”. Take care of our family members.

HEART - When we want to care and build a healthy and safe 
workplace and sustainable environment, this belief must come from 
the heart. 

We can and must refresh our Heart. Whether you are battle-hardened 
or simply cynical, when you reach deep down, there is that compassion 
within each one of us that can be awakened. 

Everyone is a Leader onboard the MEO Ship. Join us as a Safety Leader 
with a heart onboard this ship. May that fire inside you engulf your 
senses and bring forth renewed joy and passion. 

Let’s journey together to bring this Ship to greater glory.

The MEO OE Forum, a signature event in the calendar, had been disrupted 
for the past two years before its resumption in October 2022 and there was 
much to discuss. Besides the IMS and Training, at the top of the agenda was 
crewing matters. There were a total of 42 participants on-site and a further 
80 joining online from the Asia Pacific and the Middle East regions.

10 11
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L3

SIMPLIFYING 
THE IMS CODE

THE COMMON REALITY OF MULTIPLE, OVERLAPPING AND REDUNDANT MANAGEMENT SYSTEMS

The purpose of the International Safety Management (ISM) Code is to provide an international standard for the safe management and 
operation of ships and pollution prevention. MEO’s Integrated Management System (“IMS”) is by nature not complex, but over the years, 
layer upon layer of complexity had been added on as to how operations should be structured and managed.

Adding to this is the cumulative by-product from external reviews and audits of its systems, that over the years have woven further 
complications into the way that work is done. There were too many long procedures, and overly complex reporting systems. Seafarers were 
unsure of where to find information and the IMS was not effectively used.

SIMPLIFICATION AS STRATEGY

To effectively address the complicatedness of its Management System, MEO will start by recognising principles that form the foundation ISM 
Code and use industry best practice guidance as benchmarks. The first streamlining initiative led to the elimination of unnecessary layers in 
our management system.

The current IMS has 4 levels, whereas the new IMS contains 3 levels:

 Vernon Low
Group Training Manager

The new IMS will be launched in two phases.

Phase 1 - Level 1 IMS and Level 2 vessel IMS are scheduled to be launched from 1st January 2023.

Phase 2 – Level 2 office IMS is scheduled to be launched from 1 July 2023.

MEO will continue to pursue standardisation in maintaining one unified, well-structured, uncomplicated and yet effective IMS across the 
Company and its business units.

MEO BREEZE  

BUSINESS UNIT
ROUND UP

Brad Morphew 
Business Unit Head

EASTERN HEMISPHERE (EHBU) WESTERN HEMISPHERE (WHBU)

EXPRESS OFFSHORE SOLUTIONS (EOS)

12
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Common principles and
requirements to guide 

decision makingIMS
L1

L2
Manuals,

procedures,
Checklists & forms

Company of vessel 
specific procedures, 
checklists & forms

Common company 
procedures

Detailed company
procedures

Level 1 IMS sets out the company’s 
management system framework and principles 
that shall be implemented, to fulfil the 
company’s requirements and international 
standards. 

Level 2 Manuals/Procedures & Forms 
are developed to provide a comprehensive 
description of the roles, responsibilities and 
authorities for all personnel, as well as detail 
minimum requirements pertaining to key office 
departmental and shipboard functions.

Level 3 Bridging Plans and SOPs may 
be developed to meet local regional law, 
regulation code or charterer’s requirement.

Forms and Checklists are developed and 
linked to its respective Level 2 and Level 3 IMS. 

Precedence:
• National laws and regulations take precedence over the IMS requirements
• Requirements in the IMS take orecedence over company’s and 

subcontractors’ requirements

EHBU welcomes Express 95, the latest addition 
to the fleet. The 70-pax fast crewboat was 
awarded a 1-year contract with a Malaysian 
permit operator following delivery from the 
shipyard in July 2022.

Voyager Explorer (67m, 4-streamer, 2D/3D, 
seismic support vessel) was awarded a 400-day 
contract in India commencing Q4 2022. This is 
the last of the cold lay-up vessels for EHBU to be 
reactivated and EHBU will now have 100% fleet 
utilization.

Magellan 1 and Magellan 2 (52m, 100+ 
ton bollard pull, Anchor Handling Tug) both 
completed a 2-year campaign for a Taiwan 
wind farm installation heavy lift contractor in 
September 2022. The vessels had each been 
working as part of a tug and barge combination for 
the offshore delivery of 333 foundation pinpiles 
that hold in place 111 x 80 meter high jackets on 
which the wind turbines will be installed. As one 
of the early wind farm constructions in Taiwan, 
the project had numerous challenges at the 
start with local marine crews being new to the 
offshore wind farm industry and difficult weather 
but managed to finish strongly within 2022 with 
a high installation cycle rate. Thanks to the local 
team in Taiwan for the success of this project. 

MEO and the local joint venture partner, Uniwise 
Offshore Ltd, have been awarded a 3-year 
contract for 5 units of Anchor Handling Tug 
Supply vessels (AHTS) by a leading E&P company 
in Thailand. The 5 AHTS, namely MEO Monarch 
1, MEO Monarch 2, Uniwise Advantage, 
Uniwise Adventure, and Miclyn Emperor, will 
be supporting the company’s exploration and 
production programs starting Q1 2022. 

Miclyn Endurance has also recently joined 
Thailand fleet earlier this year for a 2-year 
contract. 

All these vessels are equipped with state-of-
the-art technology, including real-time fuel 
monitoring systems as part of our client’s 
requirements. 

The award is a testament to the unwavering trust 
in MEO’s and Uniwise Offshore’s operational 
support, safety, efficiency, and reliability.

The Middle Eastern market is upbeat as both KSA and UAE are looking at 
increasing their oil production capacities due to various issues including climate 
change, the war in Ukraine and geopolitical issues within the Middle East region. 

Oil majors are fast tracking tenders, with a majority of the awards expected to be 
dished out in the next 3 to 6 months and that will see a boom in requirements. 
4 crewboats, namely Express 64, Express 87, Uni Express 20, and Samson 
Supplier are already fixed with EPIC clients by cashing in on the increased 
demand on awarded project. 

Whilst utilisation is picking up, the market remains competitive with many 
smaller players willing to be bold with the pricing. Despite that, WHBU looks 
well positioned to grab a major chunk of this pie, given our proven track record 
and aggressive marketing holding us in good stead. 

Express 59 has embarked on its voyage on a heavy lift to Bangladesh where she 
will be working as a survey vessel assisting in bathymetric surveys, environmental 
monitoring, and deployment of buoys and anchors.

The past months have been busy for the team working on projects but also 
gearing up for what is next to come.  

EOS is working on building a stronger foundation to cater to the expected 
growth of the business unit. That growth will come from several fronts: from the 
barges, projects, and services, but also the most important asset: the people.  

EOS is investing in life extension programs for some of the larger barges, 
including steel renewal exercises. So these barges, reaching 15 years, will be able 
to continue working for a few more years. 

After the lengthy downturn in the market, the barge rates are finally rising to 
attractive levels. Moreover, the rates will remain high due to market shortages 
and increasing demand, particularly in the Middle East. 

The Middle East national oil companies continue to spend heavily on major oil 
and gas investments, giving a promising outlook for the construction sector. 
This sector is also heavily supported by upgrades on the power system, water 
systems, and major industrial developments. As such, EOS sees a significant 
opportunity to provide integrated marine and transport services on these 
construction projects in the Middle East.  

In Asia, the team is working on cargo transportation project in Myanmar. At the 
same time, the marine spreads in Thailand have been further extended. A total 
of 12 units of tugs and barges will be mobilised to India for the next installation 
campaign on the West Coast.

All the team’s work to grow EOS is carried out with the passion, determination, 
and winning mentality that characterizes EOS’ team spirit. Keep it up!  
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Ankush Agarwal
Business Unit Head

John McNamara
Business Unit Head

OPERATIONAL
EXCELLENCE



On 1 Sep 2022, under the theme of 
“PT SGS cares”, MEO’s Indonesian JV 
PT Sukses Graha Samudera has raised 
funds for Panti Asuhan Anak Yatim 
Piatu Yayasan Muslim Nusantara 
Foundation (Orphanage house of 
Muslim Nusantara Foundation). The 
fund raised was used to purchase basic 
foods for the orphans. The Orphanage 
House was grateful to the contribution 
as this relieved its expenses. 

ESG
FOCUS

ESG FRAMEWORK

In last edition of Breeze, the objectives and elements of MEO’s 
Environmental, Social and Governance (ESG) Plan was briefly shared. 
In this edition, MEO further expands on the ESG Framework.

1. ESG’s Committee

With the ESG Framework approved by MEO’s Board of Directors 
earlier this year, an ESG Committee (refer to the chart below) has 
been formed to execute the plan set forth. Whilst the Board continues 
to exercise oversight, the Committee reports status periodically and 
take remedial actions to close out gaps, if any. 

The CEO, CFO and COO are further supported by the Group and BU 
management in achieving the ESG Plan. 

2. ESG’s Metrics

A total of 14 targets have been developed (4 for “Environmental”, 8 
for “Social” and 2 for “Governance”) to monitor MEO’s commitment 
and performance under the ESG Plan.
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E1

E1
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E2

E2

S2

S2

E3
S3

S5

S5

S7

S7

E4

E4

S4

S4

S6

S8

S8

G1

G1

G2

G2

Scope 1 emissions Gender Diversity

Scope 2 emissions
Nationality 
Diversity

Scope 3 emissions

Zero bribery/
corruption

Revenue 
contribution in 
renewable energy 
segment

Employee Well-Being

Corporate Social 
Responsibility

Lost Time Injury 
Frequency Rate

NOx SOx and 
other significant 
air emissions

Training & 
Development

Employee 
Retention Rate

Total Recordable 
Incident Rate

E3

Environmental

Social

Governance

Lead: COO
Support: Group
HSQE Manager

Lead: CEO
Support: Group
HR Manager

Lead: CFO
Support: Group GRC
Manager

Further 
supported 
by BU Heads 
& Group 
Functions, 
where 
necessary

ESG 
COMMITEEBOD

Chair: CEO

Members:
CFO, COO, 
GROUP HR/
HSQE/GRC 
Manager

SI

NGAPORE

m
i

d
d

l e  e a s t

Manvitha Naveen - 
Harshitha Prabhakar’s 

Daughter

NEW BIRTHS

Lee Zhou En - 
Lee Qi Cheng’s 

Daughter

Thashvin - 
Thanigasalam Kuppan’s 

Son

BSSB
MEO’s Malaysian joint venture Bintang 
Samudera Sdn Bhd hosted BSSB Safety 
Day 2022 on 26th August 2022 to 
promote one of the company’s most 
important core value – SAFETY.

Through active participation from higher 
management to the vessel crew and 
clients, the purpose of the event is to 
showcase Management Commitment, 
foster Teambuilding, and promote Safety 
Awareness and Safety Culture.

The Safety Day 2022 was held at 
Eastwood Valley Golf and Country 
Club and was joined by employees 
from the local office and employees 
from MEO’s Bruneian Joint venture, 
vessel crew, company executives 
from Singapore as well as clients 
and charterers. 

With the official event theme of “At 
Work, At Play, Let Safety Lead the 
Way”, Safety Day 2022 is organised 
to promote safety culture through 
everyone with fun-filled activities 
and games where participants 

3. ESG’s Assurance

To ensure that the ESG Framework is properly designed and implemented, 
an internal assurance review on the ESG Plan will be conducted in FY24, 
followed by an external assurance review in FY25. 

The first annual ESG report will be published and made available to the 
public by June 2023.

Each target is weighed by the importance to external stakeholders 
(including clients, investors, suppliers, financiers, regulators etc, under 
y-axis) and to MEO (x-axis) to determine the materiality as shown in the 
following diagram. 

Based on the placement of targets in the diagram, it has determined 
that “G1 Zero bribery/corruption”, “S7 Loss Time Injury Frequency Rate” 
and “S8 Total Recordable Incident Rate” are the top 3 most important 
targets for both MEO and its external stakeholders. 

HR
BULLETIN 

will have to complete tasks that 
foster team work and improve 
problem solving skills, and most 
importantly – completing it safely. 

In line with MEO’s Operational 
Excellence framework as well as 
MEO’s Core Values, SAFETY is 
the number one element that the 
Company is committed to.

At work or at play, let safety lead 
the way!

PT SGS cares

SAFETY DAY 
2022

14 15
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Phua Gin Yew
Group Head - Business Sustainability

HR
BULLETIN



SINGAPORE (HEADQUARTERS) 
MICLYN EXPRESS OFFSHORE PTE LTD 
1 HarbourFront Avenue 
#04-11/13 Keppel Bay Tower 
Singapore 098632
Tel: +65 6545 6211
Email: marketing@meogroup.com

WESTERN HEMISPHERE

DUBAI, UAE (REGIONAL 
HEADQUARTERS) 
MICLYN EXPRESS OFFSHORE SHIP
 MANAGEMENT LLC 
101 Ibn Battuta Gate Offices 
Jebel Ali, Dubai, UAE, PO Box 49202 
Tel: +971 4 277 6567 
Email: commercial_wh@meogroup.com

ABU DHABI, UAE 
MICLYN EXPRESS OFFSHORE SHIP 
MANAGEMENT LLC 
Office #1204-B, Al Saman Tower,
Tower B, Hamdan Street
Abu Dhabi, UAE, PO Box 108075
Tel: +971 2 550 1788

AL KHOBAR, SAUDI ARABIA 
MICLYN MIDAD MARINE 
COMPANY LTD 
Office # 307, Al Dewan Business Center, 
King Faisal Coastal Road, Al Yarmok 
District, Khobar, KSA, PO Box 3212
Tel: +966 13 817 8422

EASTERN HEMISPHERE

BRUNEI 
MICLYN EXPRESS OFFSHORE (B) SDN BHD 
No. 6, Simpang 28-5, Jalan Maulana, Kuala Belait 
KA 1931, Negara Brunei Darussalam 
Tel: +673 334 7767 

KUALA LUMPUR, MALAYSIA
BINTANG SAMUDERA SDN BHD
Level 41, Vista Tower, The Intermark, 348, Jalan 
Tun Razak, 50400 Kuala Lumpur, Malaysia
Tel: +60 (3) 2703 8229 (Line 1)
Tel: +60 (3) 2703 8230 (Line 2)

MIRI, MALAYSIA 
BINTANG SAMUDERA SDN BHD 
Lot 2170, Block 3, Jalan Piasau Utara 4, MCLD, 
Piasau Industrial Area, 98000 Miri Sarawak, 
Malaysia
Tel: +60 8564 7530

BANGKOK, THAILAND (THAILAND 
HEADQUARTERS)
 UNIWISE OFFSHORE LTD 
25 Alma Link Building, 11th Floor, Soi Chitlom, 
Ploenchit Road, Pathumwan, Bangkok 10330, 
Thailand 
Tel: +66 2254 8400

JAKARTA, INDONESIA 
PT. SUKSES GRAHA SAMUDERA
Gd. Pusat Perfilman H. Usmar Ismail
Jl. Hr. Rasuna Said Kav C. No 22, Kuningan 
Jakarta Selatan 12940, Indonesia
Tel: +62 21 5278823
Email: marketing.jkt@sgs-offshore.com

TAIPEI, TAIWAN 
BLUE SEA OFFSHORE CO LTD
4F-6, No. 82-1, Bade Rd., Wuqi Dist., 
Taichung City 435, Taiwan
Email: renewables@meogroup.com 

PROJECTS

EXPRESS OFFSHORE SOLUTIONS PTE 
LTD 
1 HarbourFront Avenue 
#04-11/13 Keppel Bay Tower , Singapore 
098632 
Tel: +65 6545 6211
Email: chartering@meogroup.com

SPECIALISED VESSEL SERVICES
1 HarbourFront Avenue 
#04-11/13 Keppel Bay Tower , Singapore 
098632 
Tel: +65 6545 6211 
Email: svs.commercial@meogroup.com 

WHAT’S
TAKE THE SHIP’S WHEEL, TELL US WHAT YOU WOULD 
LIKE TO SEE IN THE UPCOMING ISSUE OF MEO BREEZE!

NEXT?
Email your suggestions to: media@meogroup.com

www.meogroup.com


